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Skills don't lie.

But resumes S @

might...

Confident hiring starts with knowing
who can actually do the job, not just
who says they can.

In a world where ChatGPT can
write a polished cover letter in 30
seconds, how do you know if a
candidate is truly the right fit?

You assess their real skills. And
that’s exactly what Vervoe is built
for.

Why Skills-Based Hiring Wins

When every role demands proof, not promises,
skills are the signal that matter. Vervoe helps
enterprise businesses hire with evidence, using
customised, role-specific assessments that
reveal real capability at scale.

Using tailored, Al-graded assessments, we help
teams move beyond gut feel and guesswork,
giving every candidate a fair, proven shot to
shine.

Using tailored, Al-graded assessments, we help
teams move beyond gut feel and guesswork,
giving every candidate a fair, proven shot to
shine.
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@ Top Performer

Features Making It Easier Than Ever

“W" Al Scoring Transparency

See exactly why someone scored the way they did.
Review answer highlights, benchmarks, and
automated insights in seconds.

A Cheating Detection

From browser switching to Al-written answers,
Vervoe flags dishonest behaviour instantly, so you
can protect integrity without extra admin.

©@ Conversational Screening

Vervoe's Al chatbot engages applicants naturally,
asking role-specific questions that reveal genuine
ability, all before the assessment begins. Add it
directly to your job board or careers site to capture
richer insights, reduce recruiter workload, and give
every applicant a fair first impression.

ul Skills-Driven Insights Dashboard

See which candidates are your strongest match
and how they stack up across specific skill areas -
from empathy to Excel.

V Interview Scheduling (coming soon)

Move from assessment to interview with automatic
invites, calendar sync, and recommended
interview questions - closing the loop from apply to
hire in one seamless flow.



% Trusted by leading TA teams
including Findex, BOQ, Tennis Australia,

We work with forward thinking teams who prove that

Australia Post, AFL and many more.
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It's been a game-changer
for how we hire, who we
hire, and how quickly we
can move.

Findex, who transformed
their graduate hiring by
assessing over 1,400
candidates and filling 77%
of roles with top
performers, while
increasing offer
acceptance rates to over
80%.

- Want to see it in action?
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There's 100% trust that
Vervoe is bringing in the
right candidates which
means they feek confident
that anyone coming into
the assessment centre will
be hired”

Bank of Queensland, who
cut their time-to-hire by 52%
in just 60 days and reduced
early attrition across

contact centre roles by
27.5%.

fairness and efficiency can go hand in hand.
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The depth of information
they get, the speed at
which they can transact,
the reliability of hire, and
the fact that we're better at
selecting the good
candidates from large
candidate pools

Dentsu, who increased
hiring capacity by nearly 5x
and slashed attrition from
70% to 2%.

Stop by the Vervoe booth for a live

demo, enter our “Confess Your Skills”
challenge, or scan below to explore
our platform on your own terms.
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